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SDG5: GENDER EQUALITY 
Qassim University's Pursuit of SDG 5: Promoting Gender Equality and Addressing Gender 
Discrimination 

Sustainable Development Goal 5 (SDG 5) focuses on achieving gender equality and empowering all 
women and girls. In Saudi Arabia, addressing gender discrimination and promoting gender equality is 
a vital step toward creating a more inclusive and equitable society. Qassim University recognizes the 
importance of SDG 5 and has undertaken significant efforts to promote gender equality within its 
campus community and beyond. 

Empowering Women through Education: 
Qassim University's commitment to SDG 5 is evident through its dedication to empowering women 
through education. The university offers a range of educational opportunities across various 
disciplines, enabling women to access quality education and pursue their academic and professional 
aspirations. 

Equal Access to Resources: 
The university ensures that both male and female students have equal access to educational 
resources, facilities, and opportunities. Qassim University actively works to eliminate any gender-
based barriers that may hinder female students from fully participating in academic and 
extracurricular activities. 

Creating a Supportive Environment: 
Qassim University is committed to fostering a supportive and inclusive environment that encourages 
women to excel academically and professionally. The university promotes an atmosphere of respect, 
understanding, and cooperation, where gender discrimination and stereotypes are challenged. 

Empowering Female Faculty and Staff: 
The university's commitment to gender equality extends to its female faculty and staff members. 
Qassim University provides opportunities for professional development, leadership training, and 
mentorship to empower women in academic and administrative roles, promoting their career 
advancement and contributions to the institution. 

Gender-Sensitive Curriculum and Research: 

Qassim University integrates a gender-sensitive approach into its curriculum and research initiatives. 
The university encourages the exploration of gender-related issues and their impact on various fields 
of study. By incorporating gender perspectives, the university fosters a deeper understanding of 
societal dynamics and challenges. 

 

Raising Awareness through Workshops and Seminars: 
The university organizes workshops, seminars, and awareness campaigns that address gender 
equality, discrimination, and related topics. These events promote open dialogue, critical thinking, and 
informed discussions among students, faculty, and the broader community. 
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Support for Gender-Based Research: 
Qassim University supports research projects that focus on gender-related topics, including social 
norms, gender roles, and discrimination. By encouraging research on these subjects, the university 
contributes to a greater understanding of gender dynamics and societal change. 

Collaboration with Gender Organizations: 
The university collaborates with gender-focused organizations and advocacy groups to collectively 
address gender equality challenges. These partnerships facilitate knowledge exchange, best practices 
sharing, and joint initiatives that contribute to creating a more gender-inclusive environment. 

Qassim University's commitment to SDG 5 is evident through its multifaceted efforts to promote 
gender equality and address gender discrimination. By empowering women through education, 
creating an inclusive environment, supporting female faculty and staff, integrating gender-sensitive 
perspectives, raising awareness, and collaborating with relevant organizations, the university plays a 
vital role in advancing gender equality in Saudi Arabia. Through its dedication, Qassim University 
contributes to creating a more just and equitable society where women and men can thrive and 
contribute equally to societal development. 

5.3 Access measures 
Qassim University has been putting female empowerment at the forefront. The plan includes 
increasing women’s labor force participation in different sectors including the underrepresented ones. 
QU is playing a vital role to achieve a cohesive method of equality between the men and women of 
society in various specializations. 

5.3.1 Does your university as a body systematically 
measure/track women’s application rate, 
acceptance/entry rate and study completion rate at the 
university? 

Measure and Percentage of the Male and Female 
Students 
https://pdq.qu.edu.sa/laravel-
filemanager/files/shares/%D9%86%D9%87%D8%A7%D8%A6%D9%8A1443_%D8%A7%D9%84%D8%
AA%D9%82%D8%B1%D9%8A%D8%B1%20%D8%A8%D8%B9%D8%AF%20%D8%A2%D8%AE%D8%B1
%20%D8%AA%D8%B9%D8%AF%D9%8A%D9%84%D8%A7%D8%AA.pdf [1] 

https://pdq.qu.edu.sa/laravel-filemanager/files/shares/%D9%86%D9%87%D8%A7%D8%A6%D9%8A1443_%D8%A7%D9%84%D8%AA%D9%82%D8%B1%D9%8A%D8%B1%20%D8%A8%D8%B9%D8%AF%20%D8%A2%D8%AE%D8%B1%20%D8%AA%D8%B9%D8%AF%D9%8A%D9%84%D8%A7%D8%AA.pdf
https://pdq.qu.edu.sa/laravel-filemanager/files/shares/%D9%86%D9%87%D8%A7%D8%A6%D9%8A1443_%D8%A7%D9%84%D8%AA%D9%82%D8%B1%D9%8A%D8%B1%20%D8%A8%D8%B9%D8%AF%20%D8%A2%D8%AE%D8%B1%20%D8%AA%D8%B9%D8%AF%D9%8A%D9%84%D8%A7%D8%AA.pdf
https://pdq.qu.edu.sa/laravel-filemanager/files/shares/%D9%86%D9%87%D8%A7%D8%A6%D9%8A1443_%D8%A7%D9%84%D8%AA%D9%82%D8%B1%D9%8A%D8%B1%20%D8%A8%D8%B9%D8%AF%20%D8%A2%D8%AE%D8%B1%20%D8%AA%D8%B9%D8%AF%D9%8A%D9%84%D8%A7%D8%AA.pdf
https://pdq.qu.edu.sa/laravel-filemanager/files/shares/%D9%86%D9%87%D8%A7%D8%A6%D9%8A1443_%D8%A7%D9%84%D8%AA%D9%82%D8%B1%D9%8A%D8%B1%20%D8%A8%D8%B9%D8%AF%20%D8%A2%D8%AE%D8%B1%20%D8%AA%D8%B9%D8%AF%D9%8A%D9%84%D8%A7%D8%AA.pdf
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Numbers shows that the percentage of females in the most of the majors exceeds many degrees 
more than that of the males. 

A Brief about Qassim University 
https://qa.qu.edu.sa/files/shares/handbooks/Student%20Manual.pdf [2] 

It is also clear that the number of Saudi students enrolled which are 65912 students, represent 98.1% 
of the total enrollment, while the number of non-Saudi enrolled are 1257 students, which represents 
1.9% of the total enrollment. It is also clear from the data that the number of students enrolled in the 
bachelor stage is the largest number, which represented 94.1%, while graduate students enrolled in 
the master’s stage accounted for 2.4% and enrolled in the doctoral level accounted for 0.6% of the 
total enrolled students in Qassim University.  

The number of new students at the university reached 19051 students in 37/38 AH and 15722 students 
in 38/39 AH.  

The total number of graduates in the different stages of study at Qassim University is 10050 
graduates, including 3480 males or 34.6% and 6570 females or 65.3%.  

The number of graduates in graduate studies reached 226 graduates, 60.6% of whom were females 
and 39.4% were males.  

https://qa.qu.edu.sa/files/shares/handbooks/Student%20Manual.pdf
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This is in addition to 121 graduates in the intermediate diploma level. The largest number of graduates 
was in the bachelor stage, where they represented 96.5% of the total number of graduates in the 
academic year 1438/1439. 

Charter of Rights 

University Student (male/female) Rights 
https://qa.qu.edu.sa/files/shares/handbooks/Student%20Manual.pdf [2] 

A- In the academic field 
1- Receiving a student guide that provides information about the University, and its systems 
and facilities. 

2- A Party reception for newcomers. 

3- The education received by students will be evaluated and their observations will be used to 
improve the quality of teaching at the University. The students will evaluate the courses that 
they have studied and the faculty members who have taught them (the evaluation 
questionnaire is showed in the appendices) provided that the student deals with this credibly 
and is free from personal, partisan and tribal influences. 

4- Providing the appropriate study environment so students can study and learn easily by 
providing all the educational capabilities available to serve this goal. 

5- Obtaining the scientific material and knowledge associated with the university courses 
taught in accordance with the university rules and regulations governing academic work. 

6- Obtaining the study plans in the faculty or department and the specializations, as well as 
reviewing the study schedules before the start of the study, conducting his/her registration in 
the courses offered to the student by the system, providing the rules of registration, taking 
into account the prioritization of registration in accordance with fair controls when it is not 
possible to achieve the wishes of all students. 

7- Dropping or adding any course, dropping the entire semester as provided by the system of 
study and registering to the university within the specified period and announced to students. 

8- Faculty members of the university will be committed to the dates, times of lectures to 
meeting the scientific and practical hours and they should not cancel the lectures or change 
their times unless necessary. In case of a cancellation of any lecture for whatever reason, an 
alternative lecture on those canceled or absent by the faculty member to complete the course 
would be given, after coordination with the students and the department. 

9- Appropriate scientific inquiry and discussion with faculty members without censorship or 
punishment, whether during the lecture or during the announced office hours to meet the 
students. 

10- The test questions should be within the course and its contents and the issues raised or 
referred to during the lectures. The distribution of grades would be balanced and logical in 
order to achieve a fair assessment of the student’s abilities. 

https://qa.qu.edu.sa/files/shares/handbooks/Student%20Manual.pdf
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11- Conducting all the tests that are held for the course unless there is a legal obstacle that 
prevents them from being conducted in accordance with the relevant regulations and 
instructions. 

12- The student will be provided the key answer to the questions of the quarterly tests and 
the distribution of scores on the parts of the answer, which is based on the assessment of 
student performance before the final test of the course. 

13- The student has the right to review his answer sheet in the tests according to the 
regulations and decisions issued by the university in regulating the mechanism of that review 
and its controls. 

14- Facilitate obtaining all his rights within the university by the administrative or academic 
bodies in accordance with the regulations and rules of the university. 

15- The student will be provided the results obtained in the monthly, quarterly and final tests 
performed after emptiness corrected and adopted. 

16- The commitment of faculty members, staff and employees of the university employees to 
respect the student and give him all his academic and literary rights. 

17- Adopting the electronic system in monitoring grades and limiting absence to be  

monitored regularly and not be delayed more than a week. 

18- Notifying the student of the total grades of his work quarterly and practical before  

entering the final exam. 

 

B- In the non-academic field 
1- Enjoy the benefits and social welfare provided by the University and participate in the 
activities established there inbyhe regulations and university  

rules governing it. 

2- Access to adequate health care through treatment within hospitals and health centers 
affiliated with the university. 

3- Utilize the services and facilities of the university (e-book libraries, gym hall,  

cafeteria,, etc.) according to the rules and regulations of the university. 

4- Obtaining the financial incentives and rewards prescribed by law, especially for the superior 
student. 

5- Nomination for training courses and programs and internal and external trips and increase 
his participation in cultural activities as well as participation in community service activities 
and volunteer work. 

6- The complaint or grievance of any matter that affects the student about a faculty member, 
department, college, or any of the University units, and the submission of the complaint or 
grievance by the rules governing the unit for the protection of Student Rights and enable the 
student to know the status of his complaint. 
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7- Enable him to defend himself before any party in the university in any disciplinary case filed 
against him. The student will not be sentenced until after hearing his statements unless it 
proves that his absence was an unacceptable excuse after being summoned for the second 
time. 

8- Grievance against the disciplinary decision issued against him by  

the rules established in this regard under the provisions of disciplining students. 

9- Maintain the contents of his file inside the university, dealing with it with care, not handing 
it over to anyone except to the student or his guardian or whoever delegates that file by the 
investigating authorities or the judiciary or another government agency. The contents of his 
file may not be disclosed or published unless such publication is the result of a disciplinary 
punishment against the student. 

10- The right of the student with special needs to receive appropriate and appropriate service 
according to the rules and regulations in force. 

Admission Conditions 
https://reg.qu.edu.sa/content/p/24/3839 [3] 

Dear Applicant for Admission to Qassim University for the Academic Year 1444 AH 

We are happy for you as a new student and we hope that you will be among the students of our 
prestigious university. 

Believing in the importance of your academic awareness from the beginning of your consultation with 
us at the university, we have prepared for you all the information that interests you about admission 
and the specialties available at the university, the mechanism of admission and the mechanism of 
determining the path in the preparatory year after the completion of the joint track, as well as housing 
in the targeted colleges for the preparatory year after passing the health or scientific track, and other 
things you will find in this bulletin. 

 

https://reg.qu.edu.sa/content/p/24/3839


   Qassim University                                                       Sustainable Development Goals 

 

10 
 

 

 

 

 

 



   Qassim University                                                       Sustainable Development Goals 

 

11 
 

9 thousand students apply for postgraduate programs 
for the next academic year 
https://www.qu.edu.sa/content/news/829 [4] 

Enable those wishing to apply for it to complete the registration process through easy and accessible 
steps for everyone, which provided a full opportunity for all these numbers of male and female 
students to register and submit the required acceptance papers, noting that the deanship had raised 
its levels of readiness and preparedness to face any emergency that might hinder its work. Or cause 
depriving any of those wishing to apply from completing the registration steps. 

 

 

Under the patronage of the consort of His Highness the 
Prince of Qassim, the university celebrates the 15th 
batch of graduates 
https://www.qu.edu.sa/content/news/833 [5] 

Today, Tuesday, the university will celebrate this year’s graduates from various scientific, literary, and 
medical specializations from Buraidah Colleges and the University Studies Center for Female Students, 
in a ceremony held under the patronage of HRH Princess Abeer Al-Mandel, wife of His Highness the 
Governor of Qassim Region, in the university’s main lobby in Al-Maida. 

For her part, Dr. Awatef Al-Saif, Dean of the University Studies Center and Head of the Organizing 
Committee for the Students’ Graduation Ceremony, said that the number of female graduates 
expected to graduate this year from the colleges of Buraidah and the Colleges of the University Studies 
Center is 1,786 female students. Science and knowledge for the labor market and the service of 
religion and the homeland. 

 

https://www.qu.edu.sa/content/news/829
https://www.qu.edu.sa/content/news/833
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The university announces the opening of admission and 
registration for high school graduates 
https://www.qu.edu.sa/content/news/896 [6] 

The university announced the opening of admission and registration for male and female high school 
graduates who wish to enroll in one of its colleges for the new academic year 1439/1440 AH, for the 
undergraduate stage, starting from tomorrow, Monday, corresponding to 10/11/1439 AH, until 
Saturday, October 16, 1439, AH, via the website. The electronic university, where the university made 
available all the information about the application to the various faculties and the method of 
registration and admission through its website. 

Opening the door for admission and registration for 
high school graduates 
https://www.qu.edu.sa/content/news/1292 [7] 

The university announced the opening of admission and registration for male and female high school 
graduates who wish to enroll in one of its colleges for the bachelor’s stage, from Saudis and non-Saudis 
(internal scholarship students) for the new academic year 1441 AH, starting from noon on Monday, 
corresponding to 14/10/1440 AH. And until ten in the morning on Sunday 20/10/1440 AH for all 
faculties and specializations at the university, as it will be available through the university's electronic 
portal during this period. 

The university announces the opening of admission to 
the bachelor and diploma stages for male and female 
students and scholarship students. 
https://www.qu.edu.sa/content/news/2784 [8] 

The university, represented by the Deanship of Admission and Registration, announced the opening 
of admission to the undergraduate and diploma stages for male and female students and internal 
scholarship students for the academic year 1444 AH, through the electronic portal, where those 
wishing to apply can know the available specializations, admission requirements, and the application 
mechanism by looking at the admission bulletin that comes In line with the decisions of the University 
Affairs Council to achieve the needs of the labor market and increasing the opportunities for graduates 
in employment via the link: https://reg.qu.edu.sa/content/p/327 for male and female student, and to 
view the admission bulletin for internal scholarships for non-Saudis via the link  
https://reg.q.edu.sa/content/p/330 

 

 

 

https://www.qu.edu.sa/content/news/896
https://www.qu.edu.sa/content/news/1292
https://www.qu.edu.sa/content/news/2784
https://reg.qu.edu.sa/content/p/330
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Applying for the same conditions for both genders 

University President: Forming a higher student 
committee to consider the needs of male and female 
students 
https://www.qu.edu.sa/content/news/367 [9] 

The idea of the committee is that each college nominates a male and female student who represents 
it in the committee’s membership. Their main task is to transfer everything related to the affairs of 
male and female students to the Higher Committee to consider their requests, respond to them, and 
achieve the services they need.” The Closed Voice Circle” was attended by the university’s vice-
deputies, where he listened to their demands and needs, and promised to stand on the center, address 
problems, and amend notes, stressing that the stage requires everyone’s solidarity and teamwork as 
one team to advance the university at all levels. 

Dates of the written test for applicants for a teaching 
assistant position at Qassim University for the academic 
year 1438/1439 AH 
https://www.qu.edu.sa/content/news/797 [10] 

The University Vice Presidency for Postgraduate Studies and Scientific Research at Qassim University 
announces to all applicants via the website for the position of (demonstrator), which was previously 
announced for the first semester of the academic year 1438/1439 AH. 

Both gender :  

 
 
 

https://www.qu.edu.sa/content/news/367
https://www.qu.edu.sa/content/news/797
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After fulfilling the conditions out of more than 26,000 
applicants, 14,800 male and female students in various 
disciplines will be accepted for the next year at the 
university.  
https://www.qu.edu.sa/content/news/1314 [11] 

The Deanship of Admission and Registration at the university announced the acceptance of 14,800 
thousand male and female students to join the university in the next academic year 1441 AH, after 
the completion of the screening process and their fulfillment of the admission requirements among 
more than 26 thousand male and female applicants. For male students and 62 majors for female 
students, to study in all of the university’s 38 faculties in 21 headquarters in the various governorates 
of the region. 

The university announces its need to fill a position "re-
elected" of both sexes in several disciplines in its 
colleges for the academic year 1441 H 
https://qu.edu.sa/content/news/1663 [12] 

The University announces the availability of several vacancies in various disciplines called "Ma'ad" in 
several university colleges for both sexes, to fill them with national competencies qualified 
scientifically and practically, in 37 disciplines, where applications for these positions will begin from 
next Sunday, 18 February 1441, until Sunday, May 3, 1441, H, through the link: 
https://registration.qu.edu.sa/profile/login. 

"Remote" training courses for university employees as 
part of the "Develop Your Skills" initiative 
https://qu.edu.sa/content/news/1832 [13] 

Registration in these programs is available following the announcement of their establishment, 
through the website of the Leadership and http://www.cudd.qu.edu.sa/default.aspx Development 
Centre, with a minimum of 15 trainees for the course, a maximum of 70 trainees, attributed to and 
affiliated only, and the trainee is entitled only to register for only two of these training programs during 
the summer period, with online courses provided through Blackboard Collaborate or Zoom or one of 
the university-approved systems, and courses are available to faculty members. The staff of both sexes 
(men and women) may be involved according to the numbers registered, and the trainee who is 
accepted is provided with the course link or entry mechanism after the registration is completed after 
the registration has been approved for each program. 

 

 

https://www.qu.edu.sa/content/news/1314
https://qu.edu.sa/content/news/1663
https://registration.qu.edu.sa/profile/login
https://qu.edu.sa/content/news/1832
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Criterion 3: teaching and learning 
https://qa.qu.edu.sa/files/shares/handbooks/Student%20Manual.pdf [2] 

The learning outcomes of the program are formulated to indicate the student’s knowledge, 
information, abilities, skills and values upon graduation, and the learning outcomes of the course are 
formulated to show the knowledge, information, abilities, skills and values gained by the end of the 
course. 

Students’ learning outcomes should be clearly defined and in line with the Saudi Qualifications, 
Framework (formerly the National Qualifications Framework) and the requirements of work or 
professional practice. The quality of education and the effectiveness of programs are assessed by 
assessing student performance, surveying graduates and employers, and using feedback from those 
parties as a basis for future development plans. 

If the program has a male and female section, the quality standards and learning resources should 
be the same, and calendars should include separate data for each department. Provide a description 
of the quality assurance response procedures used to verify that the regulatory framework and 
arrangements for verifying that teaching and learning are working properly (for example, if measures 
are taken to verify student achievement levels against appropriate external references, state what 
were the results of these actions. 

Students Deanship 
https://dsa.qu.edu.sa/files/shares/PDF/QU-1-40%20Pages.pdf [14] 

           

• 13000 female students participate in the cultural activities while 12000 male students did 
• 98 female students participate in the research department while 58 male students did 

 

 

https://qa.qu.edu.sa/files/shares/handbooks/Student%20Manual.pdf
https://dsa.qu.edu.sa/files/shares/PDF/QU-1-40%20Pages.pdf
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Strategic Plan 
https://dsa.qu.edu.sa/files/shares/PDF/QU-1-40%20Pages.pdf [14] 

 

 

• The university undergoes 6 workshops of 322 attendees including 118 female students and 75 
males 

• Besides that, 12000 questionaries were spread in the university on students, staff, employees 
and social personalities. 1031 female students complete the questionnaire, where 880 male 
student did. 

Noura bint Mohammed Tazf 4914 graduates from 
various disciplines 
https://qu.edu.sa/content/news/170 [15] 

Her Highness Princess Noura bint Mohammed, the campus of the Emir of Qassim Province, will pay 
tribute on Sunday evening, 12/7/1435 AH, 4914 female graduates representing various disciplines at 
the university's wedding for female students in the main university lobby of the university city. The 
Rector of the University, Prof. Dr. Khalid bin Abdulrahman Al-Hammoudi, expressed his deep thanks 
and appreciation to Her Highness the Princess for her care and continuous interest in sponsoring the 
activities and events of the female students section at the university, congratulating his graduating 
daughters and wishing them success and excellence in their scientific and practical future. 

Emphasizing the activation of the employment strategy 
in the Kingdom and giving priority to females 
https://qu.edu.sa/content/news/272 [16] 

The workshop on measuring the unemployment rate at Qassim University concludes its activities: * 
Emphasis on activating the employment strategy in the Kingdom and giving females priority * Limiting 
the General Statistics Authority in official statistics and launching a long-term plan Media Center: 
Participants recommended a workshop to measure the unemployment rate organized by Qassim 
University represented by the Faculty of Economics and Administration last Wednesday under the title 
"Measuring the unemployment rate: economic and social importance" under the patronage of His 
Excellency the Rector of the University, Prof. Dr. Khalid bin Abdulrahman Al-Hammoudi In the 

https://dsa.qu.edu.sa/files/shares/PDF/QU-1-40%20Pages.pdf
https://qu.edu.sa/content/news/170
https://qu.edu.sa/content/news/272
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presence of the Vice Chancellor, Prof. Dr. Ibrahim bin Saleh Al-Omar, with the participation of a group 
of specialists who recommended a number of important recommendations represented in the 
importance of 

Reducing the gap between official bodies and private sector institutions to create integrated statistics 
on supply and demand to enable citizens to work 

In addition to the need to emphasize the activation of the employment strategy in the Kingdom of 
Saudi Arabia by emphasizing the achievement of special strategic objectives and working to create 
real job opportunities. 

The participants also stressed the importance of developing a long-term plan for the workforce that 
attempts to link the outputs of educational and training systems with the needs of the labor market 
in the Kingdom within the framework of a development plan that achieves alignment between 
education and training policies and policies of Saudization, while activating the National Observatory 
of Statistics in order to create a wide database, provided that the General Statistics and Information 
Authority becomes the official body in issuing official data on the labor market. 

Priority should be given to the female category in the areas of employment and labour market needs, 
with the need to enact regulatory legislation. 

As well as raising the awareness of community members about the concept of unemployment and 
how to answer the questions contained in the labor force surveys with emphasis on changing their 
cultures in the positive perception of the value of work, in addition to paying attention to small and 
medium enterprises and their role in creating new jobs with the search for the establishment of 
development companies that provide new job opportunities, and finding economic visions that take 
into account the structure of the labor market and its locality in each region, and working to qualify 
the human element and make it able to innovate in order for the Saudi economy to become 
competitive, calling on the Ministry of Labor to coordinate With the Council of Economy and 
Development to emphasize that unemployment solutions will only be achieved through concerted 
efforts with some other official bodies, especially the Ministry of Commerce and Industry by 
developing advanced industries, electronics and advanced services, and working to find a kind of 
partnership between academic institutions, the private sector and government institutions in the 
implementation of scientific studies and research in labor market issues in the Kingdom. 

The workshop opened with a speech by Dr. Ali Al-Noodle, Vice Dean of the College of Economics and 
Administration for Graduate Studies and Scientific Research, in which he thanked His Excellency the 
Rector for sponsoring this workshop and the Vice-Rectors of the University with participation and 
brothers involved in the success of the effectiveness of this workshop, stressing that based on the 
mission and values of the University, its role does not stop at the graduation of students only, but goes 
beyond it to work on participation with other parties in employing a segment dear to the hearts of all, 
pointing out that the University has always been interested in this matter and Give him a special 
priority, pointing out that the workshop comes in response to the mission of the university 
represented by the Faculty of Economics and Administration 

It is worth mentioning that the first session was entitled "Unemployment: Concept, Reality and 
Challenges: An Analytical Study in the Kingdom (2010-2014)" chaired by Dr. Abdullah Al-Baridi, 
Professor at the Department of Business Administration at the Faculty of Economics and 
Management, and was addressed by Dr. Ihsan Bou Haleika, an economist and former member of the 
Shura Council, and Dr. Mutassim Abdul Mawla, Associate Professor at the Department of Economics 
and Finance at the Faculty of Economics and Management. The second session was entitled 
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"Indicators of Unemployment Rates: Reliability and Appropriateness", chaired by Dr. Ahmed Saleh Al-
Tuwaijri, Professor of Marketing at Buraidah Technical College, and was addressed by Mohammed 
Fahad Al-Issa, Director of the Ministry's branch at the Labor Office in Qassim, Mr. Turki Hamad Al-
Quraini from the Department of Statistics and Information and Engineer Burgess Al-Burjas, Advisor on 
Economic Issues. The third session was entitled "Future Directions to Address Unemployment and 
Challenges" and was moderated by Mr. Mohammed Abdullah Al-Kabeer, and was addressed by Mr. 
Saleh Al-Humaidan, Chairman of the Committee of the Chamber of Commerce in Eastern Province, 
and Mr. Ali bin Saleh Al-Jebali, Assistant Secretary-General for Executive Affairs at the Chamber of 
Commerce and Industry.DSC_0261 
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